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Abstract. In this paper, the authors attempted to study an organization known as a university, to
provide management and leadership recommendations for improvement. However, upon further
investigation, it became more apparent that this organization is not a true university, but rather a for-
profit corporation, only interested in profits now. The authors then amended their recommendations,
and in fact have come to a conclusion that no improvement is likely in any “university” whose
primary mission is the attainment of profits.
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